
APPRENTISHIP OPPORTUNITIES 

SALES: (Qualifications) 

 People Skills 

 Self-Motivated 

 Professional Appearance 

SALES TRAINING: 

Sales experience is helpful, but not 

required. Auto client dealers will help 

you become a professional sales 

person by providing sales and product 

training 

TECHNICIANS: (Qualifications) 

 Must work with mind and hands 

 Mechanical experience desirable 

 Possess mechanical aptitude 

 Certifications preferred 

TECHNICAL TRAINING: 

Client dealers will help you become a 

professional technician by providing: 

 On the job training. 

 In-house training programs. 

 Factory sponsored update training 

FINANCIAL OPPORTUNITIES 

Most dealership opportunities are 

based on individual performance. 

Top performers in management, 

sales, and technical positions are 

among the highest paid 

employees in the market place. 

Income and advancement 

opportunities based on tenure and 

performance. 

 

HOW WE OPERATE 

AutoPersonnel utilizes a network of 

independent military recruiters from 

military bases around the country to 

assist in placing our clients and 

service veterans transitioning into the 

civilian workforce.  We visit job fairs, 

colleges, and trade schools around 

the nation in search of the very best 

candidates for our client dealers.  We 

utilize progressive interviewing 

techniques and testing to insure that 

candidates have the Cognitive Ability, 

Motivation. and Personality for 

optimum performance in our clients’ 

open positions.  Research has shown 

that selected individuals that match 

job description can increase our 

candidates’ job satisfaction, retention, 

and improve customer service that is 

crucial to a dealership.  

AutoPersonnel is confident that our 

selection and job matching process 

will provide you with the optimum 

opportunity for a long lasting career 

with our client dealerships. 

 

PHONE: (859) 219-1557 

jim@autopersonnel.com 

www.autopersonnel.com 

https://www.linkedin.com/compa

ny/autopersonnelinc 

 

 

 

 

 

 

EARNINGS POTENTIAL (NADA) 

      

    

 

http://www.autopersonnel.com/
https://www.linkedin.com/company/autopersonnelinc
https://www.linkedin.com/company/autopersonnelinc


IN SUMMARY  

Obtaining a great job opportunity 

through AutoPersonnel, Inc.
SM

 

can be as simple as 1 - 2 - 3. 

YOU SIMPLY: 

1. Register for the type of job that 

fits your needs. 

2. Arrive on time for interviews as 

scheduled. 

3. Report to work when notified. 

WE: 

1. Can direct you to the best 

available jobs (many are 

unadvertised). 

2. Arrange for data bank search 

to match your needs with 

available jobs. 

3. Respect your right to maintain 

confidentiality. 

EMPLOYER: 

1. Conducts personal interview. 

2. Advises you of potential 

compensation and benefit 

package. 

3. Preforms a reference check. 

4. Schedules your report to 

work date. 

 

Federal and State Law prohibits 

discrimination in employment 

because of Race, Color, Creed, 

Age, Sex, Origin, Handicap, or 

Unfavorable Service Discharge.  

AutoPersonnel, Inc.SM is an 

Equal Opportunity Recruiter. 

CAREER AVAILABILITY 

AutoPersonnel, Inc.SM is a leader, 

established to serve as the 

gateway to career opportunities 

in new car, truck, and heavy 

equipment dealers throughout 

the United States. These 

dealers offer career 

opportunities for more than one 

million associates. Career 

opportunities are readi ly 

available for qualified 

management, experienced, and 

entry-level technical personnel in 

the following departments 

* Sales Department 

* Service Department 

* Body Shop 

* Parts Department 

* Office Staff 

FEES 

There are no Placement 

Charges to Candidates 

Our placement fees are paid 

by participating employers. The 

fee structure is based on 

experience, certifications, and 

job functions.  

Place your resume on the Web 

at www.autopersonnel.com 

Applicants must notify 

AutoPersonnel within 24 hours  

of date of employment 

HOW CAN WE HELP? 

Registering with AutoPersonnelsm 

is similar to applying for a job at 

hundreds of new car, truck, 

motorcycle and equipment 

dealerships. However, many of 

these career opportunities have 

not been advertised. Our system 

matches the applicant’s desire, 

attitude, experience, and ability 

with complimenting job leads to 

increased job satisfaction and job 

stability. The results are increased 

production, compensation and 

advancement opportunities. The 

businesses are benefited by a 

happier, more productive 

workforce with improved profit 

potential, growth, and customer 

satisfaction. 

APPLICANT PROCEDURE 

Interested persons should contact 

AutoPersonnelSM, where you will be 

requested to complete a pre-

employment questionnaire, a WPT 

personnel test, and participate in an 

in-depth interview. Interest, skills, 

experience, and ability will then be 

matched with our database of 

available jobs. Your application will 

be forwarded to dealers when 

personal interviews are requested. 

http://www.autopersonnel.com/


 


